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CARDS




MPAT 2013: Departmental Scorecard

ND Agriculture Forestry and Fisheries

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

2.5 Internal Audit

2.6 Risk M.

2.6.1 Risk Mgt [~ - ]

2.7 Delegations

2.7.1 Deleg's: PSA | 2] [ = - & 2
2.7.2 Deleg's: PFMA | 3] 4 a4 - |~ 1
2.10 PAIA

2.10.1 PAIA = 2 3 | 1 t} 3
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 3 2l 1|= R
3.1.2 Org Design 3 4 3= -
3.1.3 HR Dev Plan 3 4 2= - |a 1
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert B

3.2.2 Recr & Reten - | 2
3.2.4 Mgt Diversity - = R
3.2.5: Health & Wellness - 2
3.3\ of Performance

3.3.11-12 PMDS | AE 3~ - |+ 1
3.3.2 SMS PMDS 2 3 2|+ == -
3.3.3 PMDS HOD 2 ) 1

3.4 Employee Relations
3.4.2 Discipl Cases 3 2 -1 1
4 Financial Management
4.1 Supply Chain M 1t
4.1.1 Demand Mgt
4.1.2 Acquisition Mgt
4.1.3 Logistics Mgt
4.1.4 Disposal Mgt
4.2 Expenditure N
4.2.1 Cash Flow
4.2.2 Paym't of Suppl
4.2.3 Unauthorised, etc
5.1 MPAT Process

[5.1.1: mPAT

w|w|w|w

Blw|lw|s

Blwlwls
'

w
IS
w

<= 1= -
= -1|¥ .1

w
w
N

1.1.1 Strat Plans I I 4 |= .- IA 1 Score colours

1.1.2 APP | | [ 2[F 2= -

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3| 4 2|4 2w Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.1SDIP | 3] 2] 2l - |+ 1

2.2M structure Change icons

2.2.1 Mgt Struct I 3 4 4} -3 4} 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 2 | 2 I - I\_r' -1 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 2 3 & 2= -1 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev | 2 - a




MPAT 2013: Departmental Scorecard

ND Arts and Culture

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 3 I 3 | 3 |= .- |= . - Score colours

1.1.2 APP | 3| 4 3l al— -

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 2 3 2| -1}~ - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

22 M structure

Change icons

2.2.1 Mgt Struct
2.3 Accountability
2.3.2 Audit Comm
2.4 Ethics

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.5 Internal Audit

2.5.1 Interl Audit 4] 2|0 2]a 1
2.6 Risk M
2.6.1 Risk Mgt
2.7 Delegations

2.4.1 Prof Ethics 3 | 3 I . - |t} 2
2.4.2 Fraud Prev 3] 3l - & 2

2.7.1 Deleg's: PSA [ [ - |a 1
2.7.2 Deleg's: PFMA 3] | !
2.10 PAIA

2.10.1 PAIA 2 [~ -1]a 1

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 3 2= - -
3.1.2 Org Design 2 3 2 -1)=— -
3.1.3 HR Dev Plan 2 3l 1|4 2
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert | 3] 2] 2l - |+ 1
3.2.2 Recr & Reten 2 2 2= - |=— -
3.2.4 Mgt Diversity - |- -
3.2.5: Health & Wellness = 2 2l - - | 2
3.3\ of Performance

3.3.11-12 PMDS | 2] 2] 2] B N
3.3.2 SMS PMDS 2 2 2= - |~ -
3.3.3 PMDS HOD o 1= -

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 2 4 3 1| 1
4.1.2 Acquisition Mgt 3 3 3 - -
4.1.3 Logistics Mgt 3 3 3= - -
4.1.4 Disposal Mgt 3 2 3 | 1 -
4.2 Expenditure N

4.2.1 Cash Flow 3 3 3= - |= -
4.2.2 Paym't of Suppl 2 3 2 -1} -
4.2.3 Unauthorised, etc 2 2 2= - = -

5 MPAT Process
5.1 MPAT Process

[5.1.1: mpPaT | | 2l 1 2|




MPAT 2013: Departmental Scorecard

ND Basic Education i |
MPAT Scores MPAT 1.2 MPAT 1.3 Cl gy
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final M PAT

ManagementPerformance
Assessment Tool

1 Strategic Management

1.1 Strategic Planning LEGEND

1.1.1 Strat Plans I I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP ] | 4] 3l v a1

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3] 4 [ 3% 2 Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.15DIP N o] 2]~ - a1

2.2M structure Change icons

2.2.1 Mgt Struct I 3 I 4 | 4 I= .- IA. 1 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 4 I= .- IA. 1 = Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 4} Score moved down by 2 or 3 levels

1]

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit ] A 28 2]~ -
2.6 Risk M
S ) )

2.7 Delegations

2.7.1 Deleg's: PSA | 2] [ 4] - - 2
2.7.2 Deleg's: PFMA | 3] [ 3l ] )
2.10 PAIA

2.10.1 PAIA = 3 A 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 4 3l -i]a 1
3.1.2 Org Design 2 4 3% 1) 1
3.1.3 HR Dev Plan 3 3 -4 2
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert | 3| 4] 2l 2
3.2.2 Recr & Reten 3| 4 2l 2+
3.2.4 Mgt Diversity e
3.2.5: Health & Wellness = 3 2= al& 2
3.3\ of Performance

3.3.11-12 PMDS 4 4 4 N
3.3.2 SMS PMDS 2 4 4 - - ‘i‘ 2
3.3.3PMDS HOD 3 3 2| -1 -1
3.4 Employee Relations

3.4.2 Discipl Cases 2| 4 2l 2= -

4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 3 3} - -
4.1.2 Acquisition Mgt 3 3 3| - -
4.1.3 Logistics Mgt 3 3 3= - -
4.1.4 Disposal Mgt 3 4 3 -1 -
4.2 Expenditure N

4.2.1 Cash Flow 3 4 41— - | 1
4.2.2 Paym't of Suppl 2 4 210 2]~ -
4.2.3 Unauthorised, etc 3 3 - ‘i‘ 2

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT - [ 3] 3l - 3]




MPAT 2013: Departmental Scorecard

ND Communication

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP ] A 210 2 2

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 3 3| - - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

Change icons

2.1.1SDIP L 3] _
22 M structure

2.2.1 Mgt Struct ] A -4], 3 3
2.3 Accountability

2.3.2 Audit Comm | 3] 4] - - |~ 1

2.4 Ethics
2.4.1 Prof Ethics

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit ] 2] 4] 4l - & 2
2.6 Risk M

2.6.1 Risk Mgt ] A 218 28 2
2.7 Delegations

2.7.1 Deleg's: PSA a] 4 3l alv 1
2.7.2 Deleg's: PFMA 3] ala 1|8 3
2.10 PAIA

2.10.1 PAIA = 4 A 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 = - -1
3.1.2 Org Design 2 sl 2] 1
3.1.3 HR Dev Plan 2| 3 3= - | 1
3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 2 | 1
3.2.2 Recr & Reten - e 1
3.2.4 Mgt Diversity - -
3.2.5: Health & Wellness - e 1
3.3\ of Performance

3.3.11-12 PMDS | 3] 4] 4] - Ja 1
3.3.2 SMS PMDS 2 2 2= - |=—= -
3.3.3 PMDS HOD b= - | = -

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M 1t

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3} - -
4.1.3 Logistics Mgt 3 3 3| - -
4.1.4 Disposal Mgt 4 4 4| - -
4.2 Expenditure N

4.2.1 Cash Flow 3 4 al - - |a 1
4.2.2 Paym't of Suppl 3 4 21 2+ -1
4.2.3 Unauthorised, etc 3 4 - - |a 1
5.1 MPAT Process

[5.1.1: mPAT | B - sl 2@ 3]




MPAT 2013: Departmental Scorecard

ND Cooperative Governance i |
MPAT Scores MPAT 1.2 MPAT 1.3 Cl gy
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final M PAT

ManagementPerformance
Assessment Tool

1 Strategic Management

1.1 Strategic Planning LEGEND

1.1.1 Strat Plans I 3 I 4 | 3 I\_r' -1 |= - - Score colours

1.1.2 APP | 3] 3] 2+ alv
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 2 2 2= - |= - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.1SDIP

2.2M structure Change icons

2.2.1 Mgt Struct _ 3 | 3 I= .- H‘ 2 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 3 3 - I? 2 I Score moved down by 2 or 3 levels

w
IS
IS
b
-

Score remained unchanged

2.4.2 Fraud Prev 2 4 4 3+ -1
2.5 Internal Audit
2.5.1 Interl Audit
2.6 Risk M

2.6.1 Risk Mgt
2.7 Delegations

2.7.1 Deleg's: PSA 4] al - - | 3
2.7.2 Deleg's: PFMA 4] 3l al# 2

V]
]

2.10 PAIA

2.10.1 PAIA

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning | AE 2% - -
3.1.2 Org Design 2 3 S| -
3.1.3 HR Dev Plan H 3 2|[v 2
3.2 Human Resource Practices and Administration
3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten 3 4 41 - -
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness - = - | 1
3.3\ of Performance
3.3.11-12 PMDS

3.3.2 SMS PMDS p—=
3.3.3 PMDS HOD 3 3 2| -1
3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

b|b

N
»
w
4
'
-
-

PP

N

N

N
'

44|

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3 - -
4.1.3 Logistics Mgt 3 3 3| - = -
4.1.4 Disposal Mgt 3 4 4| S 1
4.2 Expenditure N

4.2.1 Cash Flow 3 4 al - - |a 1
4.2.2 Paym't of Suppl 3 2 | 1|+ -1
4.2.3 Unauthorised, etc 2 2= - -

5 MPAT Process
5.1 MPAT Process

[s11:mpaT - 1 Y Y




MPAT 2013: Departmental Scorecard

ND Correctional Services

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= - - Score colours

1.1.2 APP ] 2| 4 2[F 2= -

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 2 2 2| - - Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.1SDIP ] 2] 3] 2] 4] -

2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 3 | 3 I - I\_r' -1 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm _ 3 | 3 I - H‘ 2 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics - 4} Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit
2.5.1 Interl Audit
2.6 Risk M

2.6.1 Risk Mgt

2.7 Delegations
2.7.1 Deleg's: PSA
2.7.2 Deleg's: PFMA
2.10 PAIA

2.10.1 PAIA = 3
3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning

3.1.2 Org Design

3.1.3 HR Dev Plan

3.2 Human Resource Practices and Ad
3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten 2
3.2.4 Mgt Diversity

3.2.5: Health & Wellness -
3.3\ of Performance
3.3.11-12 PMDS = =
3.3.2 SMS PMDS 2 3 3= - |&a 1
3.3.3PMDS HOD 2 2= - |

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

N

N

N
'

N

ration

N

w
w
'

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3} - -
4.1.3 Logistics Mgt 3 3 3 - = -
4.1.4 Disposal Mgt 2 3 3 S 1
4.2 Expenditure N

4.2.1 Cash Flow 3 3 2% -1|+ -1
4.2.2 Paym't of Suppl 2 2 2= - |}= -
4.2.3 Unauthorised, etc 2 3 3= - |a 1

5 MPAT Process
5.1 MPAT Process

[5.11: mpat | I 2l 2 o




MPAT 2013: Departmental Scorecard

ND Defence i !
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours
1.1.2APP | 4] 4] 3l alvy
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3] 4 2 2]+ -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

Change icons

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.1.15DIP L 2 B
22 M structure

2.2.1 Mgt Struct _ 3] 3] - | 2
2.3 Accountability

2.3.2 Audit Comm ] 2] 2] 2] - - -
2.4 Ethics

2.4.1 Prof Ethics = 1= -
2.4.2 Fraud Prev 3 4 2|0 2+ 1

2.5 Internal Audit
2.5.1 Interl Audit

2.6 Risk M

2.6.1 Risk Mgt

2.7 Delegations

2.7.1 Deleg's: PSA | 2 2] 2] - = -
2.7.2 Deleg's: PFMA | 2] 3] |~ - Ja 1
2.10 PAIA

2.10.1 PAIA - 2 [+ 1]a 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 2 2| - -
3.1.2 Org Design 2 2 3 1 | 1
3.1.3 HR Dev Plan 2 2 3 | 1 | 1
3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 2 2 2 = - -
3.2.2 Recr & Reten 2 3 2% -1 -
3.2.4 Mgt Diversity 2 2 2 - -
3.2.5: Health & Wellness - 2 [ 1] 1
3.3\ of Performance

3.3.11-12 PMDS | 2] 3 3l - |a 1
3.3.2 SMS PMDS 2 2 - -
3.3.3PMDS HOD 2 2 - e 1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3} - -
4.1.3 Logistics Mgt 3 3 3| - -
4.1.4 Disposal Mgt 3 3 3} - -
4.2 Expenditure N

4.2.1 Cash Flow 4 4 = - |= -
4.2.2 Paym't of Suppl 3 3 3= - |= -
4.2.3 Unauthorised, etc 4 3 3= - |= -1
5.1 MPAT Process

[5.1.1: mPAT | - | 3] 2 il 2




MPAT 2013: Departmental Scorecard

ND Economic Development

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

2.4.1 Prof Ethics 2] 4 - - & 2

1.1.1 Strat Plans I B I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP | 3| 4 218 2

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3 4 3[F -1} - Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.15DIP ] 2] 2] 2] - ] R

2.2M structure Change icons

2.2.1 Mgt Struct I 2 I 4 | 4 I - H‘ 2 4} Score moved up by 2 or 3 levels

2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm I 2 I 2 | 4 H‘ 2 H‘ 2 Score remained unchanged

2.4 Ethics - Score moved down by 1 level
4} Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit | 2] 2] 2] - ] -
2.6 Risk M

2.6.1 Risk Mgt | 2 |- - %
2.7 Delegations

2.7.1 Deleg's: PSA | 2| 4] - - & >
2.7.2 Deleg's: PFMA | 2| 3] [ - o 1
2.10 PAIA

2.10.1 PAIA : 2 _— 1

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 2 | 1 -
3.1.2 Org Design 2| - e 1
3.1.3 HR Dev Plan 3l 2l 2
3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 3| 4] 4~ - |a 1
3.2.2 Recr & Reten 2 3 3= - |& 1
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness - 2 21— - ‘? 2
3.3\ of Performance

3.3.11-12 PMDS 2 2 21— - |— -
3.3.2 SMS PMDS 2 2 | 1 f= -
3.3.3PMDS HOD 3 2 21— - [¥ -1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M 1t

4.1.1 Demand Mgt 3 | 3 | 3 | R _
4.1.2 Acquisition Mgt 3 4 3f# -1} -
4.1.3 Logistics Mgt 3 - | 2
4.1.4 Disposal Mgt 3 - & 2
4.2 Expenditure N

4.2.1 Cash Flow 3 4 3= -1} -
4.2.2 Paym't of Suppl 3 3 2% -1+ -1
4.2.3 Unauthorised, etc 3 4 213 2+ 1
5.1 MPAT Process

[5.1.1: mPAT | - | 4] 3s[ 1] 3]




MPAT 2013: Departmental Scorecard

ND Energy
MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

il
A

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP | 3] 3] 3= - = -

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 3| -1 -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 4 218 2= _
3.1.2 Org Design 2 4 AR 2
3.1.3 HR Dev Plan 4 3 3= - [+ -1
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 3| 4] a] - - Ja 1
3.2.2 Recr & Reten 3 4 4~ - |a 1
3.2.4 Mgt Diversity 4 = 3
3.2.5: Health & Wellness = 3 2/ e 2
3.3\ of Performance

3.3.11-12 PMDS 3 4 3= 1] -
3.3.2 SMS PMDS 2 2 2= - |= -
3.3.3 PMDS HOD 3| a2 al— - |= 1
3.4 Employee Relations

3.4.2 Discipl Cases 4 213 2]a 1
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 2 3 3| - | 1
4.1.2 Acquisition Mgt 3 3 2+ -1|+ -1
4.1.3 Logistics Mgt 3 4 3= -1} -
4.1.4 Disposal Mgt 2 3 3 S 1

4.2 Expenditure N

4.2.1 Cash Flow - |

4.2.2 Paym't of Suppl 3 4 4 i 1

4.2.3 Unauthorised, etc
5.1 MPAT Process

[5.1.1: mPAT 2% 2]

w
IS
IS

2.1.1SDIP

2.2M structure Change icons

2.2.1 Mgt Struct I 3 I 4 | 4 I= .- IA 1 f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm _—4| 3 I\_r' -1 I? 2 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 2 I 3 | 2 I\_r' -1 I= . - -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev | 3| 4 4~ - | 1

2.5 Internal Audit

2.5.1 Interl Audit ] 2] 4] 4l - & 2

2.6 Risk M

2.6.1 Risk Mgt ] 2 4] 28 2= -

2.7 Delegations

2.7.1 Deleg's: PSA | 3| 4] 4]~ - Ja 1

2.7.2 Deleg's: PFMA | 3] 4] 4 - - |a 1

2.10 PAIA

2.10.1 PAIA = 4 3= 1] 3




MPAT 2013: Departmental Scorecard

ND Enviromental Affairs

il
A

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT ] - [ 3] 3l - & 3]

MPAT Scores MPAT 1.2 MPAT 1.3 Cl

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management FaseimEntTI)
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours
1.1.2 APP ] 4] 4 al - - |- -
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 3| -1 -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.15DIP | 3] 4] 2/ 2
2.2M structure Change icons
2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 4 I= .- IA 1 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 3 I 4 | 3 I\_r' -1 I= . - -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev ] A 4l - | -
2.5 Internal Audit
2.5.1 Interl Audit I ] 2] 1
2.6 Risk M
2.6.1 Risk Mgt | 4] -
2.7 Delegations
2.7.1 Deleg's: PSA | 3| 4] 4]~ - Ja 1
2.7.2 Deleg's: PFMA | 3] 4] |~ - Ja 1
2.10 PAIA
2.10.1 PAIA - 4 0 3]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 3 3 2| -1 -1
3.1.2 Org Design 4 4 a1 - - |- -
3.1.3 HR Dev Plan 2 4 3| -1 |l 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert | 2| 4] a4~ - & 2
3.2.2 Recr & Reten 3 4 4] - e 1
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness - = - | 1
3.3\ of Performance
3.3.11-12 PMDS A 2l - |- -
3.3.2 SMS PMDS 2 4 a4l - - ‘i" 2
3.3.3 PMDS HOD 4] 4 al— - |- -
3.4 Employee Relations
3.4.2 Discipl Cases 2 2 | 1| -
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 4 3% -1} -
4.1.2 Acquisition Mgt 4 3 3 i -1
4.1.3 Logistics Mgt 4 3 3 - | -1
4.1.4 Disposal Mgt 4 4 4 i -
4.2 Expenditure N
4.2.1 Cash Flow 4 4 @l— - |— -
4.2.2 Paym't of Suppl 3 4 4= - | 1
4.2.3 Unauthorised, etc 4 4 41 - - | = -




MPAT 2013: Departmental Scorecard

ND Government Communication and Information Sytem

il
A

5 MPAT Process
5.1 MPAT Process
[5.1.1: mPAT - 4

MPAT Scores MPAT 1.2 MPAT 1.3 Cl

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 4 I Score colours
1.1.2 APP ] 4]
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.15DIP ] 2] 3 I
2.2M structure Change icons
2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 3 I 4 | 4 I= .- IA 1 -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev | 3| 4 2l 2
2.5 Internal Audit
2.5.1 Interl Audit ] A 4l - ] -
2.6 Risk M
2.6.1 Risk Mgt | 3] 4] 4]~ - Ja 1
2.7 Delegations
2.7.1 Deleg's: PSA | 3| 4] 4]~ - Ja 1
2.7.2 Deleg's: PFMA ] 4] 4] - -1 -
2.10 PAIA
2.10.1 PAIA - 3 [ 2]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 2 3 3= - |a 1
3.1.2 Org Design 3 4 3 -1 -
3.1.3 HR Dev Plan 2 3 3 - s 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert 3] 4 3¢ 1 -
3.2.2 Recr & Reten 3 4 41 - e 1
3.2.4 Mgt Diversity 4 4 - - | 3
3.2.5: Health & Wellness - 3 3l - & 3
3.3\ of Performance
3.3.11-12 PMDS 3 2 2 - = 1
3.3.2 SMS PMDS 4 4 21 -2|% -2
3.3.3 PMDS HOD 3] 4 - [ oald -3
3.4 Employee Relations
3.4.2 Discipl Cases 2 4 AR 2
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 2 4 3% -1 1
4.1.2 Acquisition Mgt 2| 4 2|8 2 -
4.1.3 Logistics Mgt 2 4 3% -1 1
4.1.4 Disposal Mgt 4 4 41 - -
4.2 Expenditure N
4.2.1 Cash Flow 4 4 4 - -
4.2.2 Paym't of Suppl 3 4 21 2+ -1
4.2.3 Unauthorised, etc 4] 4 28 28 2




MPAT 2013: Departmental Scorecard

:
|
2

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT

MPAT Scores MPAT 1.2 MPAT 1.3 Cl

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans 4 | 4 |= .- I? 3 Score colours
1.1.2 APP 4] 210 2] 1
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3| 4 2|3 2]+ -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
) S
2.2M structure Change icons
2.2.1 Mgt Struct _ 4 | 4 I= - H‘ 3 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 4 I= - IA. 1 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics i - I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 4 2 | 1
2.5 Internal Audit
2.5.1 Interl Audit ] A al— - ] -
2.6 Risk M
2.6.1 Risk Mgt I 4] 4l - - & 3
2.7 Delegations
2.7.1 Deleg's: PSA H 4] o - - & s
2.7.2 Deleg's: PFMA 2| 4] 4 - & 2
2.10 PAIA
2.10.1 PAIA - 3 [ 2]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 4 29  -2f|a 1
3.1.2 Org Design 4 3 ala 1
3.1.3 HR Dev Plan 4 4 - | 3
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert ] 2] 4] 2l 2 -
3.2.2 Recr & Reten 3 4 3 -1 -
3.2.4 Mgt Diversity & 3= -
3.2.5: Health & Wellness = 4 2 2] 2
3.3\ of Performance
3.3.11-12 PMDS 3 4 4 - e 1
3.3.2 SMS PMDS 2 4 4 - ‘i‘ 2
3.3.3 PMDS HOD 3 3 3 S -
3.4 Employee Relations
3.4.2 Discipl Cases 4 21 2]a 1
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 2 4 21k 2 - -
4.1.2 Acquisition Mgt 3] 4 2L 2]+ -1
4.1.3 Logistics Mgt 3 4 3 -1} - -
4.1.4 Disposal Mgt 4 41 - ‘? 3
4.2 Expenditure N
4.2.1 Cash Flow H 4 3+ al# 2
4.2.2 Paym't of Suppl 2 3 2% -1} -
4.2.3 Unauthorised, etc 2 4 2 Qr -2 -




MPAT 2013: Departmental Scorecard

ND Higher Education and Training i !
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours
1.1.2 APP | 2| 4 2[F 2= -
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 2 2] 1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.1SDIP i -
2.2M structure Change icons
2.2.1 Mgt Struct _ 3 | 4 IA. 1 H‘ 3 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 2 I 4 | 4 I . - H‘ 2 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 3 3 - I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 2 4 4 3+ -1
2.5 Internal Audit
2.5.1 Interl Audit ] 2] 4] 4l - & 2

2.6 Risk M.

2.7 Delegations

2.7.1 Deleg's: PSA | | [ al - - |- -
2.7.2 Deleg's: PFMA | | [ 4 - - |a 1
2.10 PAIA

2.10.1 PAIA B 4 I 3]a 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 4 21k 2 - -
3.1.2 Org Design 3 2% -1 1
3.1.3 HR Dev Plan 3 3 3 - -
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 3] 2l -i]a 1
3.2.2 Recr & Reten 3 2% Al -
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness = 3 2= al& 2
3.3 N of Performance

3.3.11-12 PMDS 3 3 2% -1|¥ -1
3.3.2 SMS PMDS 2 4 210 -2 -
3.3.3 PMDS HOD 3 2 3l 1 -

3.4 Employee Relations
3.4.2 Discipl Cases
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt I 3 - - & >
4.1.2 Acquisition Mgt 2 3 3| e 1
4.1.3 Logistics Mgt 2 3 3 - 1
4.1.4 Disposal Mgt 2 3 3] e 1
4.2 Expenditure N

4.2.1 Cash Flow 2] 4 AR 2
4.2.2 Paym't of Suppl 2 4 210 2]~ -
4.2.3 Unauthorised, etc 3 3 - ‘i‘ 2

5 MPAT Process

5.1 MPAT Process
[5.1.1: MPAT - I 3] sl - & 3]




MPAT 2013: Departmental Scorecard

ND Home Affairsl

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= - - Score colours

1.1.2 APP ] 2| 3] = - Ja 1

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3 3 2| -1 -1 Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.15DIP ] 2 - =

2.2M structure Change icons

2.2.1 Mgt Struct _ 4 | 4 I - H‘ 3 4} Score moved up by 2 or 3 levels

2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm I 2 I 3 | 2 I\_r' -1 I - Score remained unchanged

2.4 Ethics - Score moved down by 1 level
4} Score moved down by 2 or 3 levels

2.4.1 Prof Ethics 2] 4 - - & 2
2.4.2 Fraud Prev -

2.5 Internal Audit

2.5.1 Interl Audit ] 2] 4]
2.6 Risk M

2.6.1 Risk Mgt ] A 4l - |- -
2.7 Delegations

2.7.1 Deleg's: PSA ] 4] 4] al - - |- -
2.7.2 Deleg's: PFMA ] A = -
2.10 PAIA

2.10.1 PAIA - -

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 3 3 i
3.1.2 Org Design 2 4 3
3.1.3 HR Dev Plan 3 3 2
3.2 Human Resource Practices and Ad
3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten

3.2.4 Mgt Diversity

3.2.5: Health & Wellness

3.3\ of Performance
3.3.11-12 PMDS 2 3 2
3.3.2 SMS PMDS 2 3 2 .
3.3.3PMDS HOD 2 3 3= - | 1
3.4 Employee Relations

3.4.2 Discipl Cases 2| 4 2|4 2] -

4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt

4.1.2 Acquisition Mgt

4.1.3 Logistics Mgt

4.1.4 Disposal Mgt

4.2 Expenditure N

4.2.1 Cash Flow 3 3= - |= -
4.2.2 Paym't of Suppl 3 3 2% -1+ -1
4.2.3 Unauthorised, etc 3 2 2= - [|¥

5 MPAT Process
5.1 MPAT Process

[5.11: mpat | I 2l 2 o

4[4
4p

ration

4[4
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MPAT 2013: Departmental Scorecard

ND Human Settlements i !
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 3 I 4 | 2 I@ -2 I\_r' -1 Score colours
1.1.2 APP | 3| 4 218 2
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3| 4 2|3 2]+ -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.2M structure Change icons
2.2.1 Mgt Struct _ 4 | 4 I= .- H‘ 3 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 2 I 2 | 4 H‘ 2 H‘ 2 = Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 2 4 L 3]+ -1 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev J 3] -
2.5 Internal Audit
2.5.1 Interl Audit ] 2] 4] 3] a]a 1
2.6 Risk M
2.6.1 Risk Mgt ] 2] 3] 3= - Ja 1
2.7 Delegations
2.7.1 Deleg's: PSA ] 2] 4] a4l - & 2
2.7.2 Deleg's: PFMA | 2| 4] 4l - - | 2
2.10 PAIA
2.10.1 PAIA - 4 o 1

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 3 2= - -
3.1.2 Org Design 2 3 2 -1)=— -
3.1.3 HR Dev Plan H 3 3~ - [ 2
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert | 3] 2] 2l - |+ 1
3.2.2 Recr & Reten 2 3 2 -1)=— -
3.2.4 Mgt Diversity - |- -
3.2.5: Health & Wellness = 2 | 1 [ 2
3.3\ of Performance

3.3.11-12 PMDS 2 4 21 2 - -
3.3.2 SMS PMDS 4 3+ 1 2
3.3.3 PMDS HOD 3 4 3= 1| -
3.4 Employee Relations

3.4.2 Discipl Cases 4 AR 3
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 2 3 3= - |a 1
4.1.2 Acquisition Mgt 3 4 3f# -
4.1.3 Logistics Mgt 3 3 3= - -
4.1.4 Disposal Mgt 3 4 3= -
4.2 Expenditure N

4.2.1 Cash Flow 3 4 3 3% 2
4.2.2 Paym't of Suppl 3 4 219 2= 1
4.2.3 Unauthorised, etc 2 4 210 2 - -

5 MPAT Process
5.1 MPAT Process

[5.1.1: MPAT - | 4] 2|4 2% 2]




MPAT 2013: Departmental Scorecard

ND Independent Police Investigative Directorate

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 3 | 4 IA 1 |= - - Score colours

1.1.2 APP | 4] 4] El S

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 2 2= - | 1 Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.15DIP ] 2] 2] 2] - - -

2.2M structure Change icons

2.2.1 Mgt Struct _ 3 | 3 I - H‘ 2 4} Score moved up by 2 or 3 levels

2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm _ 3 | 2 I\_r' -1 IA. 1 Score remained unchanged

2.4 Ethics - Score moved down by 1 level
4} Score moved down by 2 or 3 levels

2.4.1 Prof Ethics 3 3~ - |t} 2
2.4.2 Fraud Prev 2 3 &4 2fF 1
2.5 Internal Audit
2.5.1 Interl Audit
2.6 Risk M

2.6.1 Risk Mgt
2.7 Delegations

2.7.1 Deleg's: PSA 2 3] 3= - & 1
2.7.2 Deleg's: PFMA 3 | 3 I - Iq P
| 3 |

2.10 PAIA

2.10.1 PAIA

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 2= - |a 1
3.1.2 Org Design 4 3[¥ -l)= -
3.1.3 HR Dev Plan | 3| 2 2= - |+
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 2 -2
3.2.2 Recr & Reten - = -
3.2.4 Mgt Diversity i -
3.2.5: Health & Wellness - ‘? 2
3.3\ of Performance

3.3.11-12 PMDS 3 3 2| -1 -1
3.3.2 SMS PMDS 3 3 2| -1 -1
3.3.3 PMDS HOD 3 3 2| -1 -1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 2 2| - ¥ -1
4.1.2 Acquisition Mgt 3 4 4| - e 1
4.1.3 Logistics Mgt 3 4 4| - e 1
4.1.4 Disposal Mgt 4 3 3 - ¥ -1
4.2 Expenditure N

4.2.1 Cash Flow 3 4 21 2]+ -1
4.2.2 Paym't of Suppl 2 4 218 2= -
4.2.3 Unauthorised, etc 3 2 2= - [+ -1

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT ] - [ 3] 2| 2




MPAT 2013: Departmental Scorecard

NDInternational Relations and Cooperation

1 Strategic Management
1.1 Strategic Planning

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= . |= . - Score colours

1.1.2APP | 4] 4] Ell EEY

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 3 3| - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

3.4 Employee Relations

3.4.2 Discipl Cases
4 Financial Management

4.1 Supply Chain M. 1t

5 MPAT Process
5.1 MPAT Process

4.1.1 Demand Mgt 3 3 2% -1+ -1
4.1.2 Acquisition Mgt 3 3 3| -
4.1.3 Logistics Mgt 3 3 3 -
4.1.4 Disposal Mgt 4 3 3 hd -1
4.2 Expenditure N

4.2.1 Cash Flow 3 3 3| -
4.2.2 Paym't of Suppl 3 3 2% -1+ -1
4.2.3 Unauthorised, etc 2 3 21 -1} -

[5.1.1: mPAT

2|

2 [

2]

2.1.1SDIP | 3] 3] 3] | -

2.2M structure Change icons

2.2.1 Mgt Struct I 3 I 3 4} -2 4} -2 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 2 I 2 | 2 I= I= - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics = -1} - 4} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 2 2 Y -1

2.5 Internal Audit

2.5.1 Interl Audit ] 2] 2] 2] | -

2.6 Risk M

2.6.1 Risk Mgt [+ 1] -

2.7 Delegations

2.7.1 Deleg's: PSA | 2| 3] 3] Ja 1

2.7.2 Deleg's: PFMA ] 4] 3] 3] = 2

2.10 PAIA

2.10.1 PAIA = 3 3 2]a 1

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 3 2 2} = kd -1

3.1.2 Org Design 2 3 2% -1} -

3.1.3 HR Dev Plan 2 3 3 N 1

3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 2 3 3 s 1

3.2.2 Recr & Reten 2 3 3 . 1

3.2.4 Mgt Diversity 2 2 < -1 -1

3.2.5: Health & Wellness = 3 2= & 2

3.3\ of Performance

3.3.11-12 PMDS 2 3 2| -1 -

3.3.2 SMS PMDS 3 2 2| K -1

3.3.3 PMDS HOD 3 3 3 -




MPAT 2013: Departmental Scorecard

ND Justice and Constitutional Development

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 4 4| - e 1
4.1.3 Logistics Mgt 2 3 3| - e 1
4.1.4 Disposal Mgt 3 3 2% -1|+ -1
4.2 Expenditure N

4.2.1 Cash Flow 3 4 al - - |a 1
4.2.2 Paym't of Suppl 3 4 21 2f¥ -1
4.2.3 Unauthorised, etc 3 4 - - |a 1
5.1 MPAT Process

[5.1.1: mPAT | T 4] 2[5 2+ 2]

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP | 3| 4 218 2

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3 4 3|+ -1 - Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.1SDIP | 3] 4] 4] - - Ja 1

2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics H 3 | 2 4} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 3| 4] -

2.5 Internal Audit

2.5.1 Interl Audit ] 2] 4] 2

2.6 Risk M

2.6.1 Risk Mgt | 3] 2 2

2.7 Delegations

2.7.1 Deleg's: PSA ] 4] 4] al - - |- -

2.7.2 Deleg's: PFMA ] A 4l - ] )

2.10 PAIA

2.10.1 PAIA - 4 0 3]a 1

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 4 4] - - | 2

3.1.2 Org Design 3] 4 2L 2]+ -1

3.1.3 HR Dev Plan 2 4 4] - - | 2

3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 3| 4] 2l 2

3.2.2 Recr & Reten 3 4 a4~ - | 1

3.2.4 Mgt Diversity - |- -

3.2.5: Health & Wellness = 3 2= al& 2

3.3\ of Performance

3.3.11-12 PMDS 3 4 2 4} -2 [ -1

3.3.2 SMS PMDS 2 3 3= - |&a 1

3.3.3 PMDS HOD 3 3 2| -1 -1




MPAT 2013: Departmental Scorecard

ND Labour i |
MPAT Scores MPAT 1.2 MPAT 1.3 Cl gy
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final M PAT

ManagementPerformance
Assessment Tool

1 Strategic Management

1.1 Strategic Planning LEGEND

1.1.1 Strat Plans I B I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP ] 4] 4] 3l v a1

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3 4 3[¥ -1}~ - Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.2M structure Change icons

2.2.1 Mgt Struct 1) - 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 4 I= .- IA. 1 = Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 4} Score moved down by 2 or 3 levels

2.4.2 Fraud Prev

2.5 Internal Audit
2.5.1 Interl Audit

2.6 Risk M

2.6.1 Risk Mgt

2.7 Delegations

2.7.1 Deleg's: PSA
2.7.2 Deleg's: PFMA
2.10 PAIA

2.10.1 PAIA

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 2] 2 - - -
3.1.2 Org Design 3 3 3= - |= -
3.1.3 HR Dev Plan - |- -
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert B 2
3.2.2 Recr & Reten o e 1
3.2.4 Mgt Diversity 1= R
3.2.5: Health & Wellness - 2
3.3\ of Performance

3.3.11-12 PMDS 2 2 2~ - |~ -
3.3.2 SMS PMDS 2 2 22— - |- -
3.3.3 PMDS HOD 3 2 2~ - |+ 1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 2 2 - | -1
4.1.2 Acquisition Mgt 3 3 3 - -
4.1.3 Logistics Mgt 3 3 3 o -
4.1.4 Disposal Mgt 4] 3 2= & -2
4.2 Expenditure N

4.2.1 Cash Flow 3] 2 2l 2]+ -1
4.2.2 Paym't of Suppl 3 4 & 3% -2
4.2.3 Unauthorised, etc 3 4 3= -1} -

5.1 MPAT Process

5.1.1: MPAT N 2l 2] 2]




MPAT 2013: Departmental Scorecard

ND Military Veteran

MPAT Scores MPAT 1.2 - Ct
Final Score - -|13Self | 1.2t0 1.3
to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans ] AR 4 - - T -

Score colours

1.1.2 APP | 3] 3] 2+ alv
1.3 Monitoring and Evaluation

1.3.1 M&E [~ - - -

2 Governance and Accountability

2.1 Service Delivery Improvement

2.1.15DIP I 4] 3[v a2

Level 1
Level 2
Level 3

Level 4

22 M structure

Change icons

2.2.1 Mgt Struct
2.3 Accountability
2.3.2 Audit Comm I :] 2[v_ aJa 1
2.4 Ethics

2.4.1 Prof Ethics

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev

2.5 Internal Audit
2.5.1 Interl Audit

2.6 Risk M

2.6.1 Risk Mgt

2.7 Delegations

2.7.1 Deleg's: PSA
2.7.2 Deleg's: PFMA
2.10 PAIA

2.10.1 PAIA

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 -
3.1.2 Org Design - e 1
3.1.3 HR Dev Plan - = 1
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert I -
3.2.2 Recr & Reten 3 -
3.2.4 Mgt Diversity 1 | 1
3.2.5: Health & Wellness - -
3.3\ of Performance

3.3.11-12 PMDS - - = - | -1
3.3.2 SMS PMDS - - = - |¥F -1
3.3.3PMDS HOD - - = - | -1
3.4 Employee Relations

3.4.2 Discipl Cases - e hd -1
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 2| - o - | 2
4.1.2 Acquisition Mgt 2| - B - & 2
4.1.3 Logistics Mgt 2| - o - | 2
4.1.4 Disposal Mgt 2| - B - & 2
4.2 Expenditure N

4.2.1 Cash Flow 3| - - = - ¥ 3
4.2.2 Paym't of Suppl 2| - - = - 2
4.2.3 Unauthorised, etc 3] - - = - & 3

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT | 2] - ] I Y




MPAT 2013: Departmental Scorecard

ND Mineral Resources

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP | 3| 4 218 2

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 3 3| - - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

5 MPAT Process
5.1 MPAT Process

[5.11: mpat | B El ) Y

2.2M structure Change icons

2.2.1 Mgt Struct I 2 I 3 | 4 IA. 1 H‘ 2 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 4 4} -2 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 4 3 I\_r' -1 I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 4 4] a| - | . -

2.5 Internal Audit

2.5.1 Interl Audit | 2 2

2.6 Risk M

2.6.1 Risk Mgt ] a4 4] al - - |- -

2.7 Delegations

2.7.1 Deleg's: PSA | 2] 4] a4l - & 2

2.7.2 Deleg's: PFMA ] A o -

2.10 PAIA

2.10.1 PAIA = 3 A. 1

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 4 3l -i]a 1

3.1.2 Org Design 4 3 3 - ¥ -1

3.1.3 HR Dev Plan H 3 7] P

3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert | A sl alv  a

3.2.2 Recr & Reten 3 3 3= - -

3.2.4 Mgt Diversity - |- -

3.2.5: Health & Wellness B 2 2 - 2

3.3\ of Performance

3.3.11-12 PMDS 4 4 3|+ -1 -1

3.3.2 SMS PMDS 2 4 3| -1 |l 1

3.3.3 PMDS HOD BIE 3 . .

3.4 Employee Relations

3.4.2 Discipl Cases 4 4 4| - -

4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 4 4 3% -1+ -1

4.1.2 Acquisition Mgt 4 4 4 - = -

4.1.3 Logistics Mgt 4 4 210 -2|% 2

4.1.4 Disposal Mgt 4] 4 2 2|84 -2

4.2 Expenditure N

4.2.1 Cash Flow 3 4 4 - - 1

4.2.2 Paym't of Suppl 4 4 21 -2|% -2

4.2.3 Unauthorised, etc 3 4 - - |a 1




MPAT 2013: Departmental Scorecard

ND National Treasury

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I I | 4 |= .- |= . - Score colours

1.1.2 APP ] | [ 3l v

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 2 4 3| -1 | 1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

2.2M structure Change icons
2.2.1 Mgt Struct [ - ‘?‘ Score moved up by 2 or 3 levels
2.3 Accountability S Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 2 I@ -2 I@ -2 Score remained unchanged
2.4 Ethics e Score moved down by 1 level
2.4.1 Prof Ethics I 2 I 4 | 4 I= .- I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev ] a4 al - - |- -
2.5 Internal Audit
2.5.1 Interl Audit ] A 4] - = 2
2.6 Risk M
2.6.1 Risk Mgt ] a4 4] al - - |- -
2.7 Delegations
2.7.1 Deleg's: PSA ] A al - - |- -
2.7.2 Deleg's: PFMA | 3| 4 |- - Ja 1
2.10 PAIA
2.10.1 PAIA 2 = - Ja 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning ] 2] 2 - - - -
3.1.2 Org Design 3 3 3= - |= -
3.1.3 HR Dev Plan 4 3+ 1|4 2
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert ] AN 3+ -1|+ 1
3.2.2 Recr & Reten 3 4 4| - 1
3.2.4 Mgt Diversity b= - = -
3.2.5: Health & Wellness o — - |a 1
3.3\ of Performance
3.3.11-12 PMDS A 2 2|4 -2
3.3.2 SMS PMDS 2 4 2[5 2~ -
3.3.3 PMDS HOD 3 4 213 2+ 1
3.4 Employee Relations
3.4.2 Discipl Cases 2 2= - |a 1
4 Financial Management
4.1 Supply Chain M 1t
4.1.1 Demand Mgt 4 4 21 -2|% 2
4.1.2 Acquisition Mgt 3 4 4= - |a 1
4.1.3 Logistics Mgt 3 2 21| - | -1
4.1.4 Disposal Mgt 4 4 4| - -
4.2 Expenditure N
4.2.1 Cash Flow 4 4 = - |= -
4.2.2 Paym't of Suppl 4 4 210 -2|% -2
4.2.3 Unauthorised, etc 2 3 3= - | 1
5.1 MPAT Process
[5.1.1: mPAT | - | 3] 2 il 2|




MPAT 2013: Departmental Scorecard

ND Performance Monitoring and Evaluatio

il
A

MPAT Scores MPAT 1.2 MPAT 1.3 Cl

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours
1.1.2 APP | 2| 4 2[F 2= -
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 4| - - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

2.1.15DIP | s I 2 [F -
2.2M structure Change icons
2.2.1 Mgt Struct I 4 I 4 | 2 I-J} -2 I-J} -2 f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 4 I 4 3¢ 1 I\_r' -1 -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev ] 4| 4 3 3& 3
2.5 Internal Audit
2.5.1 Interl Audit | 3] 4] 4 - - |a 1
2.6 Risk M
2.6.1 Risk Mgt | 2] 4] 4l - - & 2
2.7 Delegations
2.7.1 Deleg's: PSA | 3] 4] 4]~ - |a 1
2.7.2 Deleg's: PFMA ] A = - = -
2.10 PAIA
2.10.1 PAIA = 3 A 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 3 4 2= - |a 1
3.1.2 Org Design 3 4 4] - - | 1
3.1.3 HR Dev Plan 2 3 3= - |& 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert 3| 4] a] - - Ja 1
3.2.2 Recr & Reten 3 4 4~ - |a 1
3.2.4 Mgt Diversity b= - = -
3.2.5: Health & Wellness - 2 21— - ‘?‘ 2
3.3\ of Performance
3.3.11-12 PMDS A a4~ - .
3.3.2 SMS PMDS 4 4 al— - | -
3.3.3 PMDS HOD 3| a2 al— - |= 1
3.4 Employee Relations
3.4.2 Discipl Cases 4 4 at- - |- -
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 3 3= - -
4.1.2 Acquisition Mgt 3 4 3| -1 -
4.1.3 Logistics Mgt 2 3 3 - s 1
4.1.4 Disposal Mgt 3 4 4| - 1
4.2 Expenditure N
4.2.1 Cash Flow 3 4 al - - |a 1
4.2.2 Paym't of Suppl 3 4 4= - |a 1
4.2.3 Unauthorised, etc 3 4 - - |a 1
5.1 MPAT Process
[5.1.1: mPAT ] - | 4] 2| 2 2




MPAT 2013: Departmental Scorecard

ND Police i |
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I I 4 | 4 |= . |= . - Score colours
1.1.2 APP | [ 4] Ell EEY
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 3 3| - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.15DIP N o] 2] [ 1
2.2M structure Change icons
2.2.1 Mgt Struct _ 4 | 4 I= H‘ 3 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 3 I\_r' -1 I= - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics H 3 | 3 I= I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 2 2 | 2 | | = -
2.5 Internal Audit
2.5.1 Interl Audit I 4] 4] | E
2.6 Risk M
2.6.1 Risk Mgt I ] 3] = >
2.7 Delegations
2.7.1 Deleg's: PSA ] | 4] 4] - Ja 2
2.7.2 Deleg's: PFMA | | 4] 3l |- -
2.10 PAIA
2.10.1 PAIA - 3 [l 2]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning ] 2] 3 3] [ 1
3.1.2 Org Design 2 3 3 . 1
3.1.3 HR Dev Plan H 3 3] & >
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert 3] 3] 3] -
3.2.2 Recr & Reten 2 3 3 . 1
3.2.4 Mgt Diversity 2 kd -1
3.2.5: Health & Wellness - 1
3.3\ of Performance
3.3.11-12 PMDS 3 4 4] S 1
3.3.2 SMS PMDS 2 3 3 b 1
3.3.3PMDS HOD 3 3 3 -
3.4 Employee Relations
3.4.2 Discipl Cases 2 s 1 | 1
4 Financial Management
4.1 Supply Chain M 1t
4.1.1 Demand Mgt 2 2 2| i -
4.1.2 Acquisition Mgt 2 3 2% -1} -
4.1.3 Logistics Mgt 3 3 3 i -
4.1.4 Disposal Mgt 3 4 3| -1} -
4.2 Expenditure N
4.2.1 Cash Flow 3 4 4] . 1
4.2.2 Paym't of Suppl 3 2 2} = kd -1
4.2.3 Unauthorised, etc 3 4 3= -1 -

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT




MPAT 2013: Departmental Scorecard

ND Public Administration Leadership and Management Academy

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP ] 4] 4] 2|18 2 2

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 3| -1 -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.15DIP ] 2] 2 = v

2.2M structure Change icons

2.2.1 Mgt Struct
2.3 Accountability
2.3.2 Audit Comm
2.4 Ethics

2.4.1 Prof Ethics

N
w
w
2
[N

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit 3] 3l- - & 2
2.6 Risk M

2.6.1 Risk Mgt | 3] 4] 3l 1] -
2.7 Delegations

2.7.1 Deleg's: PSA | | 3] ala 1]a 1
2.7.2 Deleg's: PFMA | | 3] 3l - |- -
2.10 PAIA

2.10.1 PAIA 2 3 ) 1

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 -1
3.1.2 Org Design 3 -
3.1.3 HR Dev Plan al -
3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 3| 4] 3[4 -
3.2.2 Recr & Reten 3 4 3= -1} -
3.2.4 Mgt Diversity - |- -
3.2.5: Health & Wellness B 4 210 28 2
3.3\ of Performance

3.3.11-12 PMDS AR a] - - R
3.3.2 SMS PMDS 2 4 P
3.3.3 PMDS HOD 3 — | 2
3.4 Employee Relations

3.4.2 Discipl Cases 2 4 210 2 - -

4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3 - -
4.1.3 Logistics Mgt 3 3 3 - = -
4.1.4 Disposal Mgt 3 4 4| S 1
4.2 Expenditure N

4.2.1 Cash Flow 3 4 3f# -1} -
4.2.2 Paym't of Suppl 3 4 219 2= 1
4.2.3 Unauthorised, etc 2 4 al—- - |4 2

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT ] - [ 2] 2] - & 2]




MPAT 2013: Departmental Scorecard

ND Public Enterprises

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP | 3| 4 sl al— -

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 2 | 1 fan 1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

Change icons

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.1.1SDIP [+ -
2.2M structure
2.2.1 Mgt Struct ] 4] 4 L 33 3
2.3 Accountability
2.3.2 Audit Comm ] AR a] - T -
2.4 Ethics
2.4.1 Prof Ethics 3l a4 2
2.4.2 Fraud Prev 4 2 + 1 -3
2.5 Internal Audit
2.5.1 Interl Audit ] A 4l - |- -
2.6 Risk M
2.6.1 Risk Mgt | 4] J 3 -
2.7 Delegations
2.7.1 Deleg's: PSA 2] 2= - ] 1
2.7.2 Deleg's: PFMA 4] 2|8 2]a 1
2.10 PAIA
2.10.1 PAIA - 2 Ed -1 fein 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 3 3 2| -1 -1
3.1.2 Org Design 2 4 2 -@ -2 = -
3.1.3 HR Dev Plan 2 3 2% -1}~ -
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert -1 1
3.2.2 Recr & Reten - | 2
3.2.4 Mgt Diversity -1 |= -
3.2.5: Health & Wellness - ‘? 2
3.3 N of Performance
3.3.11-12 PMDS 2| 4 AR 2
3.3.2 SMS PMDS 2 4 218 2= -
3.3.3 PMDS HOD 3] a 2 2]+ -1
3.4 Employee Relations
3.4.2 Discipl Cases ANE 2+ Al 2
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt BIE 3]~ - -
4.1.2 Acquisition Mgt 3 3 2% -1 -1
4.1.3 Logistics Mgt 3 3 4 24 -2
4.1.4 Disposal Mgt 4 4 3 -1 -1
4.2 Expenditure N
4.2.1 Cash Flow 3 4 41— - | 1
4.2.2 Paym't of Suppl 3 3 3= - |= -
4.2.3 Unauthorised, etc 3 3 3= - |= -
5.1 MPAT Process

[5.1.1: mPAT ] - | 4] 3l e 3]




MPAT 2013: Departmental Scorecard

ND Public Service and Administration

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP | 3] 3] 2+ v

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 3 2| -1 -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

2.2M structure Change icons

2.2.1 Mgt Struct I 3 I 3 | 3 I= .- I= . - 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm I 3 I 4 | 4 I= .- IA. 1 Score remained unchanged

2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 4} Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit ] a] 2] 7
2.6 Risk M
2.6.1 Risk Mgt ] 2] 3] 3] - Ja 1

2.7 Delegations

2.7.1 Deleg's: PSA H D 3la 1 2
2.7.2 Deleg's: PFMA 3 3 | 3 I . I S
2.10 PAIA

2.10.1 PAIA _ 2 = 1

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 2 | 1= -
3.1.2 Org Design 3 ALY 1+ -1
3.1.3 HR Dev Plan 3 3 3= - |= -
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 3] 3] 2| alvy
3.2.2 Recr & Reten 3 3 3= - |= -
3.2.4 Mgt Diversity 2 | 1 [ 1
3.2.5: Health & Wellness - = - | 1
3.3\ of Performance

3.3.11-12 PMDS 2 2 21— - -
3.3.2 SMS PMDS 2 2 | 1 f= -
3.3.3PMDS HOD 3 2 | 1+ -1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M 1t

4.1.1 Demand Mgt 3 3 3| - -
4.1.2 Acquisition Mgt 3 3 3} - -
4.1.3 Logistics Mgt 3 3 3| - = -
4.1.4 Disposal Mgt 4 3 3 - ¥ -1
4.2 Expenditure N

4.2.1 Cash Flow 3 4 al - - |a 1
4.2.2 Paym't of Suppl 3 4 21 2+ -1
4.2.3 Unauthorised, etc 4 4 at—- - |- -

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT ] - [ 3] 2| 2




MPAT 2013: Departmental Scorecard

ND Public Service Commission

MPAT Scores MPAT 1.2 MPAT 1.3 Ct

Final Score

1 Strategic Management
1.1 Strategic Planning

il
A

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans ] AR a - - T -

Score colours

1.1.2 APP ] 4] 4]
1.3 Monitoring and Evaluation

1.3.1 M&E 4 4
2 Governance and Accountability

2.1 Service Delivery Improvement

2.1.15DIP I

Level 1
Level 2
Level 3

Level 4

22 M structure

Change icons

2.2.1 Mgt Struct | 3] 4]
2.3 Accountability

2.3.2 Audit Comm ] AN
2.4 Ethics

2.4.1 Prof Ethics | 3| 4] - - |~ 1

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev ] A
2.5 Internal Audit

2.5.1 Interl Audit ] 2] 4]
2.6 Risk M

2.6.1 Risk Mgt ] 2] 4] 4l - & 2
2.7 Delegations

2.7.1 Deleg's: PSA 3 4
2.7.2 Deleg's: PFMA = -
2.10 PAIA

2.10.1 PAIA = 2
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2
3.1.2 Org Design 3
3.1.3 HR Dev Plan 3
3.2 Human Resource Practices and Ad
3.2.1 Pay Sheet Cert ] 2]
3.2.2 Recr & Reten 3
3.2.4 Mgt Diversity

3.2.5: Health & Wellness -
3.3\ of Performance

3.3.11-12 PMDS 4
3.3.2 SMS PMDS 2
3.3.3 PMDS HOD 3
3.4 Employee Relations

3.4.2 Discipl Cases 2
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt

4.1.2 Acquisition Mgt

4.1.3 Logistics Mgt

4.1.4 Disposal Mgt

4.2 Expenditure N

4.2.1 Cash Flow 3 4 41— - | 1
4.2.2 Paym't of Suppl 2 4 21 2]~ -
4.2.3 Unauthorised, etc 4 4 41 - - | = -

5 MPAT Process
5.1 MPAT Process

[5.1.1: mpPaT | | 2l 1 2|

Er=r=
7
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MPAT 2013: Departmental Scorecard

ND Public Works i |
MPAT Scores MPAT 1.2 MPAT 1.3 Cl gy
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final M PAT

ManagementPerformance
Assessment Tool

1 Strategic Management

1.1 Strategic Planning LEGEND

1.1.1 Strat Plans & 3 |= - - Score colours
1.1.2 APP 4 210 2] 1

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3] 4 2 2]+ -1 Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.1SDIP i -

2.2M structure Change icons

2.2.1 Mgt Struct I 3 I 4 | 4 I= .- IA. 1 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm 3 I\_r' -1 H‘ 2 = Score remained unchanged

2.4 Ethics Score moved down by 1 level

I /]
-
2.4.1 Prof Ethics 4 3+ -1 I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 3] 2|v  ala 1

2.5 Internal Audit

2.5.1 Interl Audit | 3] 3] 2| alv
2.6 Risk M
2.6.1 Risk Mgt ] 2] 3] 3] - Ja 1

2.7 Delegations

2.7.1 Deleg's: PSA

2.7.2 Deleg's: PFMA

2.10 PAIA

2.10.1 PAIA

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 2= - |a 1

3.1.2 Org Design 2 = - |= -

3.1.3 HR Dev Plan 3 2| -l 1
2 [ —

3.2 Human Resource Practices and Administration
3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten

3.2.4 Mgt Diversity

3.2.5: Health & Wellness

3.3\ of Performance
3.3.11-12 PMDS

3.3.2 SMS PMDS

3.3.3PMDS HOD

3.4 Employee Relations

3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 3 3 2% -1+ -1
4.1.2 Acquisition Mgt 3 3 5 2§ -2
4.1.3 Logistics Mgt 2 4 21k 2 - -
4.1.4 Disposal Mgt 2 4 | 2 I-@ -2 -
4.2 Expenditure N

4.2.1 Cash Flow 3] 4 20 2]
4.2.2 Paym't of Suppl 2 3 2% -1} -
4.2.3 Unauthorised, etc 2 21 - | 1

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT N 2|4 2] 2]




MPAT 2013: Departmental Scorecard

ND Rural Development and Land Affairs i !
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I I | 4 |= .- IA 1 Score colours
1.1.2 APP | | 4] 218 2
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3] 4 2 2]+ -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.15DIP N o] 2]~ - a1
2.2M structure Change icons
2.2.1 Mgt Struct _‘2' 3 IA. 1 H‘ 2 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - = Score remained unchanged
2.4 Ethics Score moved down by 1 level

-
2.4.1 Prof Ethics 3 | 2 I\_r' -1 IA 1 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 2 4] 4l - | 2

2.5 Internal Audit

2.5.1 Interl Audit ] A 28 2]~ -
2.6 Risk M
2.6.1 Risk Mgt I 4] El A

2.7 Delegations

2.7.1 Deleg's: PSA | | [ a4~ - & 2
2.7.2 Deleg's: PFMA | 2] 3] 3] - |- 1
2.10 PAIA

2.10.1 PAIA _ 3 = 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2| 4 2 2= -
3.1.2 Org Design 2 3 3= - | 1
3.1.3 HR Dev Plan 2| 4 2 2= -
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 3] 4] 2l 2
3.2.2 Recr & Reten 2| 4 2l - & 2
3.2.4 Mgt Diversity e
3.2.5: Health & Wellness - 4 I 3]a 1
3.3 N of Performance

3.3.11-12 PMDS 2| 4 2[4 2 -
3.3.2 SMS PMDS H 2 2= - |a 1
3.3.3 PMDS HOD 2 3 3 - Ja 1

3.4 Employee Relations

3.4.2 Discipl Cases 4 3l ale 2
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 3 3 - = -
4.1.2 Acquisition Mgt 3 4 4| - e 1
4.1.3 Logistics Mgt 3 3 3| - = -
4.1.4 Disposal Mgt 3 4 4| S 1
4.2 Expenditure N
4.2.1 Cash Flow 3 4 3f# -1} -
4.2.2 Paym't of Suppl 3 4 210 2f+ -1
4.2.3 Unauthorised, etc 3 4 3¢ -1} -
5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT | - | 3] 2 1l 2|




MPAT 2013: Departmental Scorecard

ND Science and Technology

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

il
A

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 3 I 3 | 3 |= .- |= . - Score colours

1.1.2 APP | 2| 4] 3l ] 1

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3] 4 2 2]+ -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 4 4 219 2|4 2
3.1.2 Org Design 3 4 4] - - | 1
3.1.3 HR Dev Plan 3 4 4= - |a 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert 3| 4 3f+ 1 -
3.2.2 Recr & Reten 4 4 4 - -
3.2.4 Mgt Diversity 4 29  -2fa 1
3.2.5: Health & Wellness o 4 210 28 2
3.3\ of Performance
3.3.11-12 PMDS A a4 - .
3.3.2 SMS PMDS 3 2 al— - = 1
3.3.3 PMDS HOD 4] 4 al— - |- -
3.4 Employee Relations
3.4.2 Discipl Cases 4] 4 218 28 2
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 4 4 4| - -
4.1.2 Acquisition Mgt 4 4 4| - -
4.1.3 Logistics Mgt 4 3 3| - | -1
4.1.4 Disposal Mgt 4 4 4| - -
4.2 Expenditure N
4.2.1 Cash Flow 4 4 = - |= -
4.2.2 Paym't of Suppl 3 4 4= - |a 1
4.2.3 Unauthorised, etc 4 4 al - - |- -
5.1 MPAT Process

[5.1.1: mPAT | T 4] 2/ 2+ 2]

2.1.15DIP L -

2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 2 I 4 | 3 I\_r' -1 IA 1 -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev ] A 7]

2.5 Internal Audit

2.5.1 Interl Audit ] A 4l - ] -

2.6 Risk M

2.6.1 Risk Mgt ] A 4l - |- -

2.7 Delegations

2.7.1 Deleg's: PSA 3| 4] 4]~ - ] 1

2.7.2 Deleg's: PFMA 2] 3la 14 2

2.10 PAIA

2.10.1 PAIA = 4 4l - & 4




MPAT 2013: Departmental Scorecard

ND Social Development

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

Score colours

1.1.1 Strat Plans I 3 I

1.1.2 APP | 3]

1.3 Monitoring and Evaluation

1.3.1 M&E a] 4 al— - ,

2 Governance and Accountability
2.1 Service Delivery Improvement
2.1.1SDIP

Level 1
Level 2
Level 3

Level 4

22 M structure

Change icons

2.2.1 Mgt Struct | 4 I 2 |
2.3 Accountability

2.3.2 Audit Comm | 3] 2] 2] - [+
2.4 Ethics

2.4.1 Prof Ethics | 3 | 3 | 3 | . - |

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev ] AEE

2.5 Internal Audit

2.5.1 Interl Audit ] A

2.6 Risk M

2.6.1 Risk Mgt ] AE

2.7 Delegations

2.7.1 Deleg's: PSA | 3| 4] 4~ - |a 1

2.7.2 Deleg's: PFMA | 2| 4] |

2.10 PAIA

2.10.1 PAIA = 2 A 1

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 2 |

3.1.2 Org Design 3 2 | d

3.1.3 HR Dev Plan 2 3 3= - |a 1

3.2 Human Resource Practices and Ad

3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten

3.2.4 Mgt Diversity

3.2.5: Health & Wellness

3.3\ of Performance

3.3.11-12 PMDS 3 3 3= - |= -

3.3.2 SMS PMDS 2 3 3= - |&a

3.3.3 PMDS _HOD 3] 3 B )

3.4 Employee Relations

3.4.2 Discipl Cases 2 3 2 -1}~ -

4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt

4.1.2 Acquisition Mgt

4.1.3 Logistics Mgt

4.1.4 Disposal Mgt

4.2 Expenditure N

4.2.1 Cash Flow 3 3 3= - |= -

4.2.2 Paym't of Suppl 2 2 2= - |= -

4.2.3 Unauthorised, etc 3 4 3= -1}~ -
5.1 MPAT Process

[5.1.1: mPAT ] - [ 2] 2| - & 2

ration

wlwlw|n
N w|w]|w
wlw|w|w




MPAT 2013: Departmental Scorecard

ND Statistics South Africa i !
MPAT Scores MPAT 1.2 MPAT 1.3 Cl i' o

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 2 I 4 | 2 I@ -2 |= - - Score colours
1.1.2 APP ] AIE 3= - | 1
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 3| -1 -1 Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.1SDIP 3 -
2.2M structure Change icons
2.2.1 Mgt Struct I 4 I 4 | 2 I@ -2 I@ -2 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 3 | 3 I - I - Score remained unchanged
2.4 Ethics Score moved down by 1 level

-
2.4.1 Prof Ethics 3 | 3 I= .- I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 4 4] a| - | . -

2.5 Internal Audit

2.5.1 Interl Audit | 3| 4] 4]~ - ]a 1
2.6 Risk M

2.6.1 Risk Mgt | 3] 4] 3l ] -
2.7 Delegations

2.7.1 Deleg's: PSA ] ] [ al - - ] 2
2.7.2 Deleg's: PFMA | | | afa 1| 2
2.10 PAIA

2.10.1 PAIA - 2 [+ -1]a 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning ] 2] 2 2] - - -
3.1.2 Org Design 2 3 3= - |a 1
3.1.3 HR Dev Plan 3 3l - - le 2
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert 3] 3= - |& 2
3.2.2 Recr & Reten 3 3= - [¥# -1
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness - 2 21— - ‘? 2
3.3\ of Performance

3.3.11-12 PMDS 3 3 3= - |= -
3.3.2 SMS PMDS 3 2| -1 |l 1
3.3.3 PMDS HOD 2 2= - | 1

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M 1t

4.1.1 Demand Mgt 2 3 2= -1} - R
4.1.2 Acquisition Mgt 3 3 2% -1|+ -1
4.1.3 Logistics Mgt 3 3 3| - -
4.1.4 Disposal Mgt 4 4 4| - -
4.2 Expenditure N

4.2.1 Cash Flow 3 4 4= - |a 1
4.2.2 Paym't of Suppl 3 4 219 2= 1
4.2.3 Unauthorised, etc 3 4 3¢ -1} -

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT ] - | 4] 3l e 3]




MPAT 2013: Departmental Scorecard

ND The Presidency

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP ] 4] 4 = - = -

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 4| - - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M 1t

4.1.1 Demand Mgt 3 3 3| - = R
4.1.2 Acquisition Mgt 3 3 2% -1|+ -1
4.1.3 Logistics Mgt 3 4 3= -1 -
4.1.4 Disposal Mgt 3 3 3} - -
4.2 Expenditure N
4.2.1 Cash Flow 3 3 3= - |= -
4.2.2 Paym't of Suppl 3 4 219 2= 1
4.2.3 Unauthorised, etc 4 4 4f - - | —= R
5.1 MPAT Process

[5.1.1: mPAT | - | 3] 2 il 2|

2.1.15DIP N o] 2]~ - a1

2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 3 | 4 IA. 1 I= - 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics 3 2 | 3 IA 1 I= . - 4} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev H 2 | 2 | - IA 1

2.5 Internal Audit

2.5.1 Interl Audit ] 4] 3] 4la 2] -

2.6 Risk M

2.6.1 Risk Mgt ] AE 2] - = -

2.7 Delegations

2.7.1 Deleg's: PSA 2 3la 1] 2

2.7.2 Deleg's: PFMA 3] 4] 4 - |a 1

2.10 PAIA

2.10.1 PAIA - 2 [+ 1]a 1

3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 3 3 - s 1

3.1.2 Org Design 2 3 - e 1

3.1.3 HR Dev Plan 2 3 3 - | 1

3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert ] 2] 3 3 - Ja 1

3.2.2 Recr & Reten 3 3 3| - -

3.2.4 Mgt Diversity 2 2| - s 1

3.2.5: Health & Wellness - 2 2] - ‘? 2

3.3\ of Performance

3.3.11-12 PMDS 2 4 3| -1 fais 1

3.3.2 SMS PMDS 2 3 2| -1 |= -

3.3.3 PMDS HOD 2| 4 2 - & 2




MPAT 2013: Departmental Scorecard

ND Transport
MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

il
A

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans I 3 I 4 |

Score colours

1.1.2 APP | 3| 4

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.1.1SDIP ] 2] 2] 2] - - ] -
2.2M structure Change icons
2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 3 I\_r' -1 I - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 3 I 3 | 3 I= .- I= . - -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev | AE 3la 1]a 1
2.5 Internal Audit
2.5.1 Interl Audit ] 2] 4] 2|3 2] -
2.6 Risk M
2.6.1 Risk Mgt | 3] 4] 4]~ - Ja 1
2.7 Delegations
2.7.1 Deleg's: PSA | 3] 4] 3[v ] -
2.7.2 Deleg's: PFMA | 3] 4] 2/ 2
2.10 PAIA
2.10.1 PAIA - 2 [+ 1]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 3 2 2= - [+ -1
3.1.2 Org Design 2 3 21  -l)—= -
3.1.3 HR Dev Plan 2 3 3= - |a 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert ] AN 3l alv
3.2.2 Recr & Reten 2 3 4la 1| 2
3.2.4 Mgt Diversity = - |= -
3.2.5: Health & Wellness = 4 2 2] 2
3.3\ of Performance
3.3.11-12 PMDS 3| 2 3= 1 .
3.3.2 SMS PMDS 2 4 21k 2 - -
3.3.3 PMDS HOD 2 3 4 | 1 ‘?‘ 2
3.4 Employee Relations
3.4.2 Discipl Cases 2| 4 2|4 2] -
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 4 3% -1 -
4.1.2 Acquisition Mgt 3| 4 2L 2]+ -1
4.1.3 Logistics Mgt 3 3 3= - -
4.1.4 Disposal Mgt 3 3 3 - -
4.2 Expenditure N
4.2.1 Cash Flow 3 4 41— - | 1
4.2.2 Paym't of Suppl 3 4 21 2f¥ -1
4.2.3 Unauthorised, etc 2 4 41 - - ‘?‘ 2
5.1 MPAT Process
[5.1.1: mPAT ] - | 4] 3+l 3]




MPAT 2013: Departmental Scorecard

:
|
2

5 MPAT Process
5.1 MPAT Process

[5.1.1: MPAT 2]a 1] 2]

MPAT Scores MPAT 1.2 MPAT 1.3 Cl

Final Score | Self Final |1.3Self [1.2t01.3

Score |to Final Final ME&I

1 Strategic Management sl ied
1.1 Strategic Planning LEGEND
1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours
1.1.2 APP ] A 210 2 2
1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 4 4 4| - - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4
2.2M structure Change icons
2.2.1 Mgt Struct _ 4 | 4 I - H‘ 3 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 3 I 4 | 4 I - IA. 1 Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 3 4 4l - - IA 1 4} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev | -1
2.5 Internal Audit
2.5.1 Interl Audit | 3] 4] 2l 2]
2.6 Risk M
2.6.1 Risk Mgt I 4] 4l - - & 3
2.7 Delegations
2.7.1 Deleg's: PSA | 3] 4] 3[v ] -
2.7.2 Deleg's: PFMA ] 4] 4] a4l - ] )
2.10 PAIA
2.10.1 PAIA - 4 [ 3]a 1
3 Human Resource Management
3.1 HR Strategy and PI
3.1.1 HR Planning 2 4 4] - - | 2
3.1.2 Org Design 2 4 3% -1 1
3.1.3 HR Dev Plan 2 4 3| -1 |l 1
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert B 3
3.2.2 Recr & Reten -1 -
3.2.4 Mgt Diversity -3 -
3.2.5: Health & Wellness -1 ‘? 3
3.3\ of Performance
3.3.11-12 PMDS 2| 4 2l - & 2
3.3.2 SMS PMDS 2 3 2| -1 |= -
3.3.3 PMDS _HOD 3| 4 28 2]
3.4 Employee Relations
3.4.2 Discipl Cases 4 21 2]a 1
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 4 3% -1} -
4.1.2 Acquisition Mgt 3 4 4] = - | 1
4.1.3 Logistics Mgt 3 4 3 -1} - -
4.1.4 Disposal Mgt 3 4 4] L 1
4.2 Expenditure N
4.2.1 Cash Flow 4 4 al— - -
4.2.2 Paym't of Suppl 4 4 2 5 »2 -2
4.2.3 Unauthorised, etc kd




MPAT 2013: Departmental Scorecard

ND Traditional Affairs
MPAT Scores

1 Strategic Management
1.1 Strategic Planning

MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans

1.1.2 APP

1[4 3

Score colours

1.3 Monitoring and Evaluation

1.3.1 M&E
2 Governance and Accountability
2.1 Service Delivery Improvement

Level 1
Level 2
Level 3

Level 4

2.7 Delegations

2.7.1 Deleg's: PSA

2.7.2 Deleg's: PFMA

2.10 PAIA

2.10.1 PAIA
3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 3 2% -1} -
3.1.2 Org Design 2 3 2% -1} -
3.1.3 HR Dev Plan 2 3 2% -1 -
3.2 Human Resource Practices and Ad ration

3.2.1 Pay Sheet Cert 1 | 1
3.2.2 Recr & Reten -1 fein 1
3.2.4 Mgt Diversity o -
3.2.5: Health & Wellness -1 e 1
3.3\ of Performance

3.3.11-12 PMDS 4 3 -1 ‘? 2
3.3.2 SMS PMDS 2 4 218 2= -
3.3.3 PMDS HOD | 2| 3 3= - Ja 1

3.4 Employee Relations

3.4.2 Discipl Cases
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt

4.1.2 Acquisition Mgt

4.1.3 Logistics Mgt

4.1.4 Disposal Mgt

4.2 Expenditure N

4.2.1 Cash Flow

4.2.2 Paym't of Suppl

2 3 2+ 1 -
3 21 1| 1
3 Ell i
3 3= - |# 2
-1 [ 2
~ 1

4.2.3 Unauthorised, etc
5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT

) e |
2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - 4} Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level

2.3.2 Audit Comm I 3 I 3 | 3 I= .- I - Score remained unchanged

2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics H 3 | 3 I= .- I? 2 I Score moved down by 2 or 3 levels
2.4.2 Fraud Prev 3| 4] 3l al- -

2.5 Internal Audit

2.5.1 Interl Audit | 3] 3] 2| alv

2.6 Risk M

2.6.1 Risk Mgt | 3] 3] 3= - ] -




MPAT 2013: Departmental Scorecard

ND Trade and Industry

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

il
A

MPAT

ManagementPerformance
Assessment Tool

LEGEND

3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning 2 2] 3| 1| 1
3.1.2 Org Design 4 3 3 2% 3
3.1.3 HR Dev Plan 3 3 3= - |= -
3.2 Human Resource Practices and Ad ration
3.2.1 Pay Sheet Cert 2 4 e 1
3.2.2 Recr & Reten 4 4 41 - -
3.2.4 Mgt Diversity 2 2 2= - R
3.2.5: Health & Wellness o 3 3 2]a 1
3.3\ of Performance
3.3.11-12 PMDS 4 4 2l - - |- -
3.3.2 SMS PMDS 2 4 al - - |l4e 2
3.3.3 PMDS HOD 4 3 3= - |+ 1
3.4 Employee Relations
3.4.2 Discipl Cases 4 AR 3
4 Financial Management
4.1 Supply Chain M. 1t
4.1.1 Demand Mgt 3 3 3 - -
4.1.2 Acquisition Mgt 3 4 4| - e 1
4.1.3 Logistics Mgt 3 3 3| - -
4.1.4 Disposal Mgt 3 3 3} - -
4.2 Expenditure N
4.2.1 Cash Flow 4 4 a4l - - |- -
4.2.2 Paym't of Suppl 4 4 M- - |— -
4.2.3 Unauthorised, etc 3 4 - - |a 1
5.1 MPAT Process

[5.1.1: mPAT | - | 4] 3s[v 1] 3]

1.1.1 Strat Plans I 4 I 4 | 4 |= .- |= . - Score colours

1.1.2 APP | 4] 4] Ell EEY

1.3 Monitoring and Evaluation _ Level 1

1.3.1 M&E 3 4 4 - e 1 Level 2

2 Governance and Accountability Level 3

2.1 Service Delivery Improvement Level 4

2.1.1SDIP | 3] 3] 3= - ] -

2.2M structure Change icons

2.2.1 Mgt Struct I 4 I 4 | 4 I= .- I - f Score moved up by 2 or 3 levels
2.3 Accountability . Score moved up by 1 level
2.3.2 Audit Comm I 4 I 4 | 4 I= .- I= . - Score remained unchanged
2.4 Ethics - Score moved down by 1 level
2.4.1 Prof Ethics I 4 I 4 | 4 I= .- I= . - -J} Score moved down by 2 or 3 levels
2.4.2 Fraud Prev ] A = - 1= -

2.5 Internal Audit

2.5.1 Interl Audit ] A 4l - |- -

2.6 Risk M

2.6.1 Risk Mgt | 3] 4] 4]~ - Ja 1

2.7 Delegations

2.7.1 Deleg's: PSA ] 4] 4] 4l - |~ -

2.7.2 Deleg's: PFMA ] A - -1 )

2.10 PAIA

2.10.1 PAIA = 3 3l - & 3




MPAT 2013: Departmental Scorecard

ND Water Affairs
MPAT Scores

1 Strategic Management
1.1 Strategic Planning

MPAT 1.2

MPAT 1.3

Final Score

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

1.1.1 Strat Plans

Score colours

1.1.2 APP

1.3 Monitoring and Evaluation

1.3.1 M&E

2 Governance and Accountability
2.1 Service Delivery Improvement

2.1.1SDIP

22 M structure

Level 1
Level 2
Level 3

Level 4

Change icons

2.2.1 Mgt Struct

2.3 Accountability

2.3.2 Audit Comm

1

2.4 Ethics

2.4.1 Prof Ethics

2.4.2 Fraud Prev

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.5 Internal Audit

2.5.1 Interl Audit

2.6 Risk M.

2.6.1 Risk Mgt

2.7 Delegations

2.7.1 Deleg's: PSA

2.7.2 Deleg's: PFMA

2.10 PAIA

2.10.1 PAIA
3 Human Resource Management
3.1 HR Strategy and PI

3.1.1 HR Planning

3.1.2 Org Design

3.1.3 HR Dev Plan

3.2 Human Resource Practices and Ad ration

IS

== |

3.2.1 Pay Sheet Cert

3.2.2 Recr & Reten

3.2.4 Mgt Diversity

3.2.5: Health & Wellness

={4|=>{P

3.3\ of Performance

3.3.11-12 PMDS

3.3.2 SMS PMDS

3.3.3 PMDS HOD

3.4 Employee Relations

3.4.2 Discipl Cases
4 Financial Management

4.1 Supply Chain M. 1t

4.1.1 Demand Mgt

4.1.2 Acquisition Mgt

4.1.3 Logistics Mgt

4.1.4 Disposal Mgt

NWIN[IN
r=

4.2 Expenditure N

4.2.1 Cash Flow

4.2.2 Paym't of Suppl

4.2.3 Unauthorised, etc

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT




MPAT 2013: Departmental Scorecard

ND Women Children and Persons with Disabilities

MPAT Scores MPAT 1.2 MPAT 1.3 Cl
Final Score | Self Final |1.3Self [1.2t01.3
Score |to Final Final

1 Strategic Management
1.1 Strategic Planning

:
|
2

MPAT

ManagementPerformance
Assessment Tool

LEGEND

2.1.15DIP N o] 2]~ - a1

1.1.1 Strat Plans I 3 I 4 | 4 |= .- IA 1 Score colours

1.1.2 APP | 3] 4] 218 2

1.3 Monitoring and Evaluation _ Level 1
1.3.1 M&E 3 4 3l -1}~ - Level 2
2 Governance and Accountability Level 3
2.1 Service Delivery Improvement Level 4

22 M structure

Change icons

2.2.1 Mgt Struct 3 2= -
2.3 Accountability
2.3.2 Audit Comm
2.4 Ethics

2.4.1 Prof Ethics

N
N
s
=
N

1+

F- 9

v
¥

Score moved up by 2 or 3 levels
Score moved up by 1 level

Score remained unchanged

Score moved down by 1 level
Score moved down by 2 or 3 levels

2.4.2 Fraud Prev
2.5 Internal Audit

2.5.1 Interl Audit ] 2] 2 [+ Ay

2.6 Risk M.

2.7 Delegations

2.7.1 Deleg's: PSA | 3] 4] 4l - |a 1
2.7.2 Deleg's: PFMA | | 4] 3l ala 1
2.10 PAIA

2.10.1 PAIA - 2 o -1 | 1
3 Human Resource Management

3.1 HR Strategy and PI

3.1.1 HR Planning 2 4] 2l 2] -
3.1.2 Org Design 2 2= - |a 1
3.1.3 HR Dev Plan = - = -
3.2 Human Resource Practices and Administration

3.2.1 Pay Sheet Cert ] 2] 4] P
3.2.2 Recr & Reten 2 4 210 2 - -
3.2.4 Mgt Diversity b= - = -
3.2.5: Health & Wellness o 2 2l - - | 2
3.3\ of Performance

3.3.11-12 PMDS 2 2~ - = 1
3.3.2 SMS PMDS 2 2 | 1= -
3.3.3 PMDS HOD 2 4 21 2 - -

3.4 Employee Relations
3.4.2 Discipl Cases

4 Financial Management
4.1 Supply Chain M. 1t

4.1.1 Demand Mgt 2 4 3% -1 1
4.1.2 Acquisition Mgt 2 3 2% -1} -
4.1.3 Logistics Mgt 2 3 2% -1} -
4.1.4 Disposal Mgt 2 3 2| -1} -

4.2 Expenditure N

4.2.1 Cash Flow 2 4 3 3]+ 1
4.2.2 Paym't of Suppl 2 4 218 2= -
=

4.2.3 Unauthorised, etc 2 4 3

5 MPAT Process
5.1 MPAT Process

[5.1.1: mPAT - [ 3] 2% 2]
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	Binder 1
	DAC
	DAFF
	DBE
	DCoG
	DCS
	DEA
	DED
	DHA
	DHET
	DHS

	Binder 2
	DIRCO
	DJCD
	DMR
	DMV
	DOC
	DoD
	DoE
	DoH
	DOL
	DoT

	Binder 3
	DPE
	DPME
	DPSA
	DPW
	DRDLR
	DSD
	DST
	DTA
	DTI

	Binder 4
	DWA
	DWCPD
	GCIS
	IPID
	NT
	PALAMA
	Presidency
	PSC
	SAPS
	Stats SA
	Tourism
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